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F O R  R E F E R E N C E  O N L Y

Name of organisation: Chulalongkorn University

Country where organisation is based: Thailand

Permanent residence ad﻿dress and registration number 
254 Phayathai Road, Pathumwan, Bangkok 10330 THAILAND
Tax Identification Number (TIN): 099-4-00015907-2

Legal status of the organisation: Public University

Organisational structure 
For the information, please visit 
https://www.chula.ac.th/en/about/administration/team/

or Page 8 of 2022-2023 Chulalongkorn University Sustainability Report 
https://www.sustainability.chula.ac.th/reports/

Name and role/job ﻿title of the head of the Organisation
Professor Wilert Puriwat, D.Phil. (Oxon)
President 
Chulalongkorn University
Email address: wilert@cbs.chula.ac.th

Name of the key contact 
for research-related matters and details of their role for the organisation 
that can provide further information if required

Professor Dr. Buncha Pulpoka
Acting Director, Office of Research Affairs
Chulalongkorn University
Email : buncha.p@chula.ac.th

Professor Dr. Pornanong Aramwit
Vice President (Research & Innovation)
Chulalongkorn University
Email : pornanong.a@chula.ac.th

ORGANISATIONAL
GOVERNANCE
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POLICY, PROCESSES 
AND RISK
MANAGEMENT 

F O R  R E F E R E N C E  O N L Y

Anti-corruption and bribery / whistleblowing
For Anti-corruption Policy, please visit 
https://www.urm.chula.ac.th/anti-corruption-policy-eng/
Chulalongkorn University has also opened a channel for students, staff, and the general
public to send suggestions and complaints directly to the university administrators and
department heads. Comments can be submitted at https://transparency.chula.ac.th/

Conflict of interest
Chulalongkorn University is fully committed to becoming an institution of justice,
transparency and responsibility towards society. The University is determined to create 
a culture of transparency and prevent corruption by implementing the “No Gift Policy” 
reaffirming the principles it upholds in its Core Values of Integrity in the Chula community.
This policy was also created to promote a culture of responsibility and accountability 
and to prevent conflicts of interest in accordance with the cabinet resolution passed on
December 8, 2020. For more information, please visit
https://www.chula.ac.th/en/news/145944/

Safeguarding
Chulalongkorn University does not have an exact written policy on the safeguarding but there
is an Equality Policy on Human Resource Management as well as many handling from
offices/departments across the university working together to safeguard children, young
people and adults at risks of harm whilst on the university's premise or while they are
engaging with the university, regardless of their age, sex, gender, disability, race, religion or
belief.

Safeguarding cover the activities of specific departments, for example
Physical Wellbeing:
weekdays: Chulalongkorn University Health Service Center
https://www.cuhc.chula.ac.th/en_US/

Weekends & Bank holidays: King Chulalongkorn Memorial Hospital
https://chulalongkornhospital.go.th/kcmh/en/home/

Mental Wellbeing: Center for Psychological Wellness 
https://www.psy.chula.ac.th/en/service_center/wellness-center

Sports Development & Recreation: Chulalongkorn University Sport Center
https://www.cusc.chula.ac.th
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For more information of Equality Policy on Human Resource Management,
please visit www.hrm.chula.ac.th/newhrm/equality-policy-en/
Right of Appeal and Grievance Procedure: 
https://www.hrm.chula.ac.th/newhrm/employment-practice-appeal-process/

Health and Safety in Research
Chulalongkorn University established 3 centers as a central unit of supervision
for safety, health and environment: 

Center for Safety, Health and Environment of Chulalongkorn University
(SHECU) 

1.

       For more information, please visit https://www.shecu.chula.ac.th/
   2.Center of Excellence on Hazardous Substance Management (HSM) 
       For more information, please visit https://hsm.chula.ac.th/website/
   3.Scientific and Technological Research Equipment Center (STREC) 
       For more information, please visit https://strec.chula.ac.th/

Research Ethics
Linked to safeguarding – ethics refers to how you ensure appropriate care 
of human or animal participants in research projects 
To comply with international standards in protecting those who are involved in
research, Chulalongkorn University has appointed committees and center to
ensure the appropriate care of human or animal participants in research projects
as follows:

The Research Ethics Review Committee for Research Involving Human
Research Participants, Group 1 (https://www.research.chula.ac.th/irb-en-1/)

1.

The Research Ethics Review Committee for Research Involving Human
Subjects: The Second Allied Academic Group
(https://www.research.chula.ac.th/irb-en-2/)

2.

Chulalongkorn University Laboratory Animal Center
(https://culac.chula.ac.th/)

3.

Recruitment and Staffing Policy
Chulalongkorn University acknowledges the importance of upholding
employment terms according to Labor Union Agreements, and it supports Labor
Unions and union members’ rights (https://www.hrm.chula.ac.th/newhrm/staff-
according-to-union-en/). 

For more information, please visit https://www.hrm.chula.ac.th/newhrm/pdpa-
employee-chula/

Risk Management
Risk Management Policy of Chulalongkorn University has been posted in
English at http://bit.ly/4br4wR3
Moreover, for CU Risk Management Manual, please see
http://www.urm.chula.ac.th/download/
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FINANCIAL
MANAGEMENT

F O R  R E F E R E N C E  O N L Y

Financial Procedures
Refers to delegation of authority for signing off/approving expenditure, and responsibilities 
for managing research income and expenditure?
As a higher education institution under Thai Government, Chulalongkorn University 
apply the rules and regulation in accordance of the Royal Thai Government Gazette, 
in term of financial procedures and management, such as Chulalongkorn University 
Rules on Financial Management B.E. 2563 (2020)  (Please refer to the attached file
“cu_rulesonfm_2020.pdf), Chulalongkorn University Rules on Research Grant 
Management, Finance and Supplies for Research Grants from External Sources 
Research Subsidies from the government, private sector, and foreign countries B.E. 
2564 (2021)  (Please refer to the attached file “cu_rulesonrgm_2021.pdf).

ProcurementPolicy
What rules/processes do you have in place/must you follow for making purchases? 
e.g. of equipment or other materials, necessary to carry out a research project 
As a public university, Chulalongkorn University apply Government Procurement 
and Supplies Management Act, B.E. 2560 (2017) (the "Procurement Act") 
that establish uniform policies and procedures for the purchase of goods 
and hire of work by government agencies. Under the Procurement Act, main
procurement methods must be used, in accordance with the conditions specified.
More information Please visit https://t.ly/HqPdn

Travel Policy
Chulalongkorn University have travel policy containing acceptable rates and
guidance for travelers. Refer to the Chulalongkorn University Announcement on
Payment Rates B.E. 2563 (2020), Chapter 7 Traveling Expenses (P.14), 
the traveller have two options: 

Flat allowances that include accommodation, per diem, and expenses related to
travel.

1.

Actual accommodation reimbursement, combined with a flat rate for per diem
and travel-related expenses. This rule is applied for domestic travel (Chapter 7
part 1 on page 15) and oversea travel (Chapter 7 part 2 on page 17). 

2.

      The payment rates for traveling to different region are also provided.

Does the organisation have a bank account held in the organisation’s name,
which can receive grant funds in GBP? (YES/NO) If no, which
currency/currencies are you able to transact in?
Yes, Chulalongkorn University have bank account held in the organisation’s name. 
It is possible to receive grant funds in GBP or any other currencies. By the way,
regarding to the rule of the Comptroller General’s Department, Ministry of Finance,
foreign currency must be converted to Thai Baht before transaction to the account.
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F O R  R E F E R E N C E  O N L Y

How do you manage foreign currency exchange risks where the income
is in a different currency than the expenditure?
As the fund must be exchange to Thai Baht before transaction, foreign
exchange and transaction risk cannot be avoided, successful grantee should
be ensured that the risk management has been set to avoid major losses
such as 

Consult with a bank or foreign exchange service provider about all fees
and currency in order to provide the amount of money being lost during
the transaction. 

1.

Match foreign currency with expenditures2.
Plan and develop the risk mitigation strategies, adjust wisely to the project
plan.

3.

Does your organisation have an internal audit function? 
YES. The internal auditing carries out by the Office of Internal Audit,
Chulalongkorn University.

Has your organisation been subjected to any internal/external audits on
post award financial research management within the last three years?
If not, when was the last time an internal or external audit was carried out,
and by who? 
None of subjected external audits happened in the last three years, but
external audits do happen randomly by the State of Audit Office of the
Kingdom Thailand for government budget fund as a regular procedure 
for any public universities in Thailand.

Financial reports 
(or a link to the web page where they are published if available.)
Available (In Thai)* 
Please visit https://www.chula.ac.th/about/overview/facts-and-stats/

Most recent internal audit report.
Available upon request (In Thai)*

* Financial report and audit report of the recently ended fiscal year tent to be
uploaded to the university’s website at the end of second fiscal quarter (Q2).

Is the organisation able to pay sub-contractors who are based outside
of your own country? 
Yes.

Does your organisation need prior authorisation from another body or
government in order to accept and/or disburse funds relating to research
projects? If yes, please give details of the circumstances in which this is applicable,
the process and timeline for authorisation.
 No.
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GRANT
ADMINISTRATION

F O R  R E F E R E N C E  O N L Y

Three biggest research projects (by financial value to your organisation) that your
organisation is currently or was recently (in the last three years) working on. 
[Data upon request.] 

(US) The total amount of all Institution expenditures that were reimbursed by funds
received from grants or contacts from the US NIH or other US Department of Health
and Human Service (HHS) agency (recently ended fiscal year)
[Please contact Chula Unisearch for the updated figures.]

How is research grant administration organised within the organisation?
Grants will be administered to the awarded researchers through their respective
faculties/institutions. The faculties/institutions will be the Grant Administrative Authorities
or it can be assigned to the Chula Unisearch as it may be defined in grant contracts.

Does your organisation have a policy or strategy for researcher development? 
If yes, who is responsible for administering or delivering this?
Yes. The development responsible by Office of Research Affairs, together with the policy
of Valued Employment and Economic Growth by the Office of Human Resource
Management, Chulalongkorn University.

Who has overall responsibility for the management of research grants across the
organisation? This could be an individual or a designated group such as a research
office.
Office of Research Affairs, Chulalongkorn University

How will staff hours worked on research grants be evidenced to ensure staff have
worked as stated on grant applications?
Clocking-in and out system; Time kiosk or app. for personnel, 
timesheet might be applicable for contracted staff.

PROJECT DETAILS, RESULTS
AND IMPACT
This section is exclusively about the research project.Principal Investigator (PI) 
should prepare the answers with information specific to the way the project will be managed.
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The Office of Research Affairs
Line @cu.research
Email: research@chula.ac.th

KEY CONTACT
Office of Research Affairs, 
Chulalongkorn University

Pornpirun Onsakon
Office of Research Affairs
Email :  pornpirun.o@chula.ac.th


